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Proposal to change Faculty Policies and Procedures 7.20. 

per Revised UW System Policy on Leaves of Absence 

 

7.20.  LEAVE OF ABSENCE 

 

For the purposes of these rules, a leave of absence is a temporary separation of a faculty member 

from the university during which the faculty member is not paid from funds administered by the 

university except for such fringe benefit programs as may be permitted by state regulations, or in 

the case of a faculty member appointed under 1.02.B. of these rules, a temporary separation of 

the faculty member from his/her assignment in Madison. 

 

Probationary faculty who wish to be temporarily separated from the university will normally 

request a "temporary assignment" to an alternative activity. Temporary assignments are similar 

to leaves of absence except they do not interrupt the probationary period. A leave of absence will 

be approved for a probationary faculty member only for an activity that substantially interrupts 

the ability of the candidate to establish, within the normal probationary period, a record that 

would warrant the granting of tenure. 

 

Leaves of absence and temporary assignments require the affirmative recommendation of the 

departmental executive committee and the approval of the dean. Because a leave of absence 

extends the time before action must be taken on a probationary appointment (see 7.04.E.), a 

leave of absence for a probationary faculty member requires the approval of the vice chancellor 

for academic affairs and provost in consultation with the University Committee. 

 

Ordinarily, a leave of absence is granted for a maximum of one year, or a maximum of three 

semesters in three years even if no single absence exceeds one year, but under appropriate 

circumstances upon recommendation of the executive committee and the dean, and with the 

approval of the University Committee and the vice chancellor for academic affairs and provost, it 

may be renewed. A leave of absence of more than two five years requires approval by the UW 

System president, and a leave of absence of more than three years requires Board of Regents 

approval. 
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