ACA D E M 1 C S TA F F Academic Staff Document #643

UNIVERSITY OF WISCONSIN-MADISON
March 13,2017

CHAPTER 6
DISCIPLINE AND DISMISSAL

6.03 Dismissal

A. Dismissal for Cause of Academic Staff with Fixed-Term and Probationary Appointments
(see also UWS 11.11 and 11.12)

4. Notification. When the employer decides dismissal is necessary, he or she must
obtain approval of the dean, director, or designee to proceed with the dismissal. If
the dean, director, or designee approves the dismissal, the academic staff member
shall be notified in writing of the effective date of the dismissal, with a copy to the
department chair or unit head and the Secretary of the Academic Staff, 270 Bascom
Hall. This notification shall include a statement of the grounds for dismissal, inform
the employee that he or she has the right to request a review by the dean, director,
or designee, and include a copy of ASPP 6 and 9. Notification shall be served
personally, or by electronic means or by certified mail, return receipt requested. If
service cannot be made within 15 working days, service shall be accomplished by
first-class mail and by publication as if the statement of charges were a summons
and the provisions of section 262.06(1)(c), Wis. Stats., were applicable. Dismissal
may occur only after the academic staff member has received written notification.

B. Dismissal for Cause of Academic Staff with Indefinite Appointments (see also UWS 11.01-
11.10)

4. Notification. When the dean or director decides dismissal is warranted, he or she
shall notify the academic staff member in writing of the effective date of the
dismissal with a copy to the department chair or unit head, the Academic Personnel
Office, Secretary of the Academic Staff, and the chancellor. The notification shall
include a statement of the grounds for dismissal, inform the employee that he or she
has 20 working days in which to request a hearing before the Academic Staff
Appeals Committee, and include copies of ASPP 6 and 9. Notification shall be
served personally, or by electronic means or by certified mail, return receipt
requested. If service cannot be made within 15 working days, service shall be
accomplished by first-class mail and by publication as if the statement of charges
were a summons and the provisions of section 262.06(1)(c), Wis. Stats., were
applicable. Dismissal may occur only after the academic staff member has received
written notification.




