
University of Wisconsin Academic Staff Document #609 
Madison May 9, 2016 

 
 

ASPP Chapter 2.01 Types of Appointments 

 

3. Fixed-Term Terminal Appointment. Fixed-term terminal appointments are made when there 
is no expectation of continuing employment. The appointment letter will specify the 
appointment termination date. Fixed-term terminal appointments shall not be used repeatedly 
to avoid granting the increased job security provided by fixed-term renewable and fixed-term 
rolling-horizon appointments. 

There are three types of fixed-term terminal appointment: 

a. Finite. This type of appointment is used when the appointment is for a clearly limited 
period of two years or less with no anticipation of renewal. Fixed-term terminal 
appointments may be extended, but the total period of appointment may not exceed 
two years. Continuation of the position beyond two years shall be as a fixed-term 
renewable appointment unless the chancellor’s designee determines that good cause 
exists to continue it as a fixed-term terminal appointment. 

b. Instructional. This type of fixed-term terminal appointment is limited to instructional 
academic staff and can be offered repeatedly except as follows. When an 
instructional academic staff member has held an appointment in a given department 
for either or both semesters in each of the last three successive academic years, 
reappointment shall be as a fixed-term renewable appointment on a similar basis, 
e.g., one-semester or two-semester appointment. In exceptional circumstances, 
however, reappointment to a fixed-term terminal instructional position beyond this 
period may be made with the approval of the chancellor’s designee. 

c. EmeritusPost-retirement. This type of fFixed-term terminal appointment positions 
held by retired academic staff are not subject to maximum appointment length 
limitations, and is limited to unclassified staff who have retired; it may be reappointed 
annually at the discretion renewed at the option of the employer without limitation. 

 


