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April 18, 1989

University of Wisconsin

Madison

RESOLUTION

WHEREAS, ROBERT M. HAUSER AND TAISSA S. HAUSER and the Center for

- Demography and Ecology have made a significant contribution to the cause of gender and

minority equity for Academic Staff at the UW-Madison and throughout the UW System,

WHEREAS, the combination of impeccable credentials, unquestionable integrity, exemplary
dedication, and efforts above and beyond the call of duty have resulied in a comprehensive
study on pay equity among Category A Academic Staff at the University of Wisconsin-Madison,

WHEREAS, the UW System Administration will be able to begin eliminating gender and

minority bias by using this study as the cornerstone in building an Academic Staff salary and
titling system which is gender/minority neutral, and

WHEREAS, we sincerely believe that n.S%maw and future Academic Staff employed by the

UW-Madison and by other UW System campuses, and the University Communities of which
they are members, will benefit because of this study, , .

BE IT RESOLVED, that the Academic Staff Executive Committee and the Academic Staff
Assembly formally recognize and commend ROBERT AND TAISSA HAUSER and their
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the University Community. A : ,

BEFORE THE ACADEMIC STAFF ASSEMBLY - BEFORE THE EXECUTIVE COMMI TTEE
THIS 18TH DAY OF APRIL, 1989 THIS 18TH DAY OF APRIL, 1989
Chancellor ; Chair




