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PhD Career OQutcomes
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Admission Competitor Landscape

Institutional Enrollments of New Graduate Admits
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Current Doctoral Student Survey
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Doctoral and Masters Exit Surveys
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WARF Grant

The over-arching goal of the University of Wisconsin—Madison’s Office of the
Vice Chancellor for Research and Graduate Education is to address the
complex challenges of the university’s broad research enterprise and
support the needs of graduate education across campus, in a thoughtful and
collaborative manner.

We use the different categories of WARF grant to build the research enterprise in a
coordinated approach

e Cluster hire and start-ups bring in faculty

* Fellowship bring graduate students

* Fall comp helps faculty get started

* Matching make large grants more competitive

 Romnes, Kellett WARF provide recognition

e Strategic initiative seed funding for centers and multidisciplinary research



WARF Allocations by Division

Percent total commitment:

Faculty Recruitment and

Retention

Strategic Initiatives

Graduate Student Support

Fall Research Competition

Matching Grants

Faculty Fellowships

Total Base Grant.

A&H
10.6%

$1,122,437

$56,543
$1,981,066
$1,418,615
$168,512
$614,967

$5,362,140

BS
37.8%

$5,746,819

$3,908,044
$4,643,987
$2,498,699
$1,787,482

$625,234

$19,210,265

PS
32.6%

$4,048,814

$3,754,393
$3,131,410
$3,051,503
$1,923,148

$625,234

$16,534,502

FY21 Allocations by Division

SS
19.1%

$956,931

$1,494,557
$2,617,652
$3,116,095
$893,439
$599,567

$9,678,241



WARF Grant FY22

. ] 2021-2022
Faculty Recruitment and Retention $13,000,000
Strategic Initiatives $10,500,000
Graduate Student Support $11,000,000
Fall Research Competition $10,945,000
Matching Grants S$5,500,000
WI Distinguished Graduate Fellowships $500,000
Faculty Fellowships $2,500,000
Cluster Hire Program (Endowment for Excellence) $6,500,000

OVCRGE Base Grant: $60,445,000




FY22 Research Strategic Initiatives

Strategic Initiative

Research Core Revitalization TBD

Library Collections Enhancement ~$100,000
Pandemic-Affected Research ~S1,290,000
Continuation Initiative

Research Forward ~S$6,300,000

Total ~S7,700,000



