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3 EASY STEPS TOWARD A BETTER FUTURE
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1. PREPARE FOR RETIREMENT

You want to enough money to be comfortable in retirement. 
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2. PROTECT YOUR LOVED 
ONES’ FUTURES

Arrange income replacement for those who rely upon your earnings.  
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3. ASSESS YOUR CURRENT 
INSURANCE NEEDS. THEN ACT. 

• Apply for what you need, cancel what you don’t. 
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WHO CAN HELP ME? 

• UW – Madison

• UW System Administration and Shared Services 

• Wisconsin Department of Employee Trust Funds (ETF)

• United States Department of Labor (DOL)

• Social Security Administration (SSA)

• Centers for Medicare & Medicaid Services (CMS)

• Financial Planners and Advisors
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UW – MADISON 
BENEFITS SERVICES

We are neither tax advisors nor financial consultants.

• Questions about your personal finances or your taxes? 

Consult with your financial advisor or tax professional.

We do not administer any federal programs.

• Questions about your Medicare coverage or Social 

Security benefits? Consult those federal offices.
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UW – MADISON 
BENEFITS SERVICES

We offer information about UW and State benefit plans:

- options available to you

- how the plans work

- how they may help you prepare for retirement

- where to find additional information

10



WISCONSIN DEPARTMENT OF 
EMPLOYEE TRUST FUNDS (ETF)

Get to know ETF:  www.etf.wi.gov

• ETF oversees the Wisconsin Retirement System (WRS) –

the state’s pension program 

• ETF oversees the state’s retiree health insurance

• ETF oversees the state’s group life insurance for retirees 

(for those who had it while employed)

11
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STEP ONE: 

ENROLL IN A SUPPLEMENTAL 
RETIREMENT ACCOUNT

13



HOW MUCH MONEY WILL I 
NEED IN RETIREMENT?

No one-size-fits-all answer, but a common recommendation is 

Aim to replace about 80% of your previous income to 

keep a similar standard of living as when you were working. 

• You may be satisfied with even less (e.g., if you move to a less 

expensive city or if you no longer have a house or car payment)

• You may want to increase your income (e.g., if you move to a 

more expensive city, travel extensively, or if you have significant 

medical, transportation, or housing expenses).
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Savings Fitness: a guide to your money and your financial future. U.S. Dept of Labor. 

dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/publications/savings-fitness.pdf

Web 04/06/2021

https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/publications/savings-fitness.pdf


HOW MUCH MONEY WILL I 
NEED IN RETIREMENT?

See the DOL’s Guide and Worksheets

15

Savings Fitness: a guide to your money and your financial future. U.S. Dept of Labor. 

dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/publications/savings-fitness.pdf

Web 04/06/2021

https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/publications/savings-fitness.pdf
https://www.askebsa.dol.gov/SavingsFitness/Worksheets
https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/publications/savings-fitness.pdf


WISCONSIN RETIREMENT SYSTEM

6.5% of eligible 2022 WRS earnings

+ employer match

etf.wi.gov/benefits/wrs-contribution-rates

6.2% of eligible 2022 income

+ employer match

ssa.gov/news/press/factsheets/HowAreSocialSecurity.htm

SOCIAL SECURITY
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HOW MUCH ARE YOU SAVING NOW?

Most UW-Madison employees are paying Social Security taxes and 

contribute into the state’s retirement system.

https://etf.wi.gov/benefits/wrs-contribution-rates
https://www.ssa.gov/news/press/factsheets/HowAreSocialSecurity.htm


SOCIAL SECURITY

17

Look at one of your UW Earnings Statements to see if you are 
paying taxes for this program. 

(OASDI stands for Old-Age, Survivors, and Disability 
Insurance, another way to describe social security.)



Social Security 

ssa.gov/benefits/retirement/estimator.html

ESTIMATE YOUR RETIREMENT INCOME

Wisconsin Retirement System 

etf.wi.gov/retirement/calculators/wrs-

retirement-benefits-calculator
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https://www.ssa.gov/benefits/retirement/estimator.html
https://etf.wi.gov/retirement/calculators/wrs-retirement-benefits-calculator
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WI Dept of Employee Trust Funds. “How to Read My 
Statement of Benefits – Active Employee.” Web. Feb 21, 2020.

etf.wi.gov/resource/how-read-my-statement-benefits-active-employee

ETF WRS STATEMENT OF BENEFITS

https://etf.wi.gov/resource/how-read-my-statement-benefits-active-employee


SOCIAL SECURITY 
ADMINISTRATION

Learn about your social security retirement benefits:

ssa.gov/benefits/retirement/learn.html

- How social security benefits work

- Planning for retirement

- Deciding when to start retirement benefits

- What else affects your retirement benefits 

20

https://www.ssa.gov/benefits/retirement/learn.html


WHAT WILL YOU RECEIVE WHEN RETIRED?

A full-career UW/State retiree (e.g., 25-30 years) may receive 

60% - 80% of their pre-retirement gross earnings when 

considering WRS benefits combined with Social Security 

income.
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Conlin, R. Helping Your Future Self. etf.wi.gov

WRS News Online. Vol 3, No. 1 – January 2017

http://www.etf.wi.gov/


HOW MUCH WILL THE WRS PAY 
TO ME IN RETIREMENT?

There are several factors affecting your Wisconsin Retirement 

System (WRS) pension calculation, including your

• Years of WRS service

• Age

• Chosen annuity design at time of retirement

• Participation (or lack thereof) in the Variable Fund and its performance

Your WRS benefit is unlikely to be the same as someone else’s, 

even if you both retire on the same day in the same year, 

because it’s unlikely all their variables are the same as yours.
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HOW MUCH WILL THE WRS PAY 
TO ME IN RETIREMENT?

A benefit may be small if only minimum requirements are met.  

Retirement at age 55 with only 5 years of service may provide either

• a one-time, lump-sum payout of the account balance, or 

• a small monthly lifetime benefit (e.g., $300/month).  

A benefit may be larger for an annuitant with more years of 

service and who begins their benefit at an older age.
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Calculating Your Retirement Benefits, ET-4107. ETF. 

https://etf.wi.gov/publications/et4107/direct

https://etf.wi.gov/publications/et4107/direct


SUPPLEMENTAL RETIREMENT SAVINGS OPTIONS
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This Photo by Unknown Author is licensed under CC BY-SA

W R S  A d d i t i o n a l  C o n t r i b u t i o n s ,  U W ’s  4 0 3 b , S t a t e ’s  4 5 7 b , a n d  H e a l t h  S a v i n g s  A c c o u n t  ( H S A )

https://en.wikipedia.org/wiki/List_of_colleges_and_universities_in_Wisconsin
https://creativecommons.org/licenses/by-sa/3.0/


WISCONSIN RETIREMENT SYSTEM (WRS)

You may make additional contributions into WRS via bank 

transfer, personal check, or payroll deduction. No employer match.
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Website:  etf.wi.gov >                     

Pamphlet:   etf.wi.gov/publications/et2123.pdf

• May increase your lifelong annuity,  

or you may be able to take an 

annuity certain or lump sum.

https://etf.wi.gov/publications/et2306/direct
http://etf.wi.gov/publications/et2123.pdf


WISCONSIN RETIREMENT SYSTEM (WRS)

You may make additional contributions into WRS via bank 

transfer, personal check, or payroll deduction. No employer match.

• After-tax contributions

• Earns effective rate of year 

following contribution

• Investment earnings are taxable 

at distribution

26

Website:  etf.wi.gov >                     

Pamphlet:   etf.wi.gov/publications/et2123.pdf

https://etf.wi.gov/publications/et2306/direct
http://etf.wi.gov/publications/et2123.pdf


You may make additional contributions into WRS via bank 

transfer, personal check, or payroll deduction. No employer match.

27

Website:  etf.wi.gov >                     

Pamphlet:   etf.wi.gov/publications/et2123.pdf

• 2022 contribution maximum is 

lower of $61,000 or 100% of 

your gross compensation*

*includes your deferrals into UW’s 403b and 

State’s 457b and Section 125 FSAs

WISCONSIN RETIREMENT SYSTEM (WRS)

https://etf.wi.gov/publications/et2306/direct
http://etf.wi.gov/publications/et2123.pdf
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All UW employees are eligible:

• Academic Staff

• Faculty

• Limited Appointees

• University Staff

• Graduate Assistants (TAs, RAs, etc.)

• Student Hourly employees

Non-service appointments are not eligible:          

Fellows, Scholars, Graduate Interns & Trainees, and 

Post-Doctoral Fellows & Trainees

UW’S 403B AND STATE’S 457B
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• UW’s 403b

• WI Deferred Comp 457b

UW’S 403B AND STATE’S 457B
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Traditional                                  Roth 

Contributions made 

• before income tax  

• subject to social security 

tax 

Withdrawals

• Subject to income tax

Contributions made 

• after income tax 

• subject to social  security 

tax

Withdrawals

• Tax free after age 59½*

*if distribution satisfies conditions such as more than 5 years 

since 1st Roth contribution made, or participant is disabled

(pretax)                                    (post-tax)                 vs

UW’S 403B AND STATE’S 457B
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TIAA. “Investment Approaches: Explore different ways to invest your retirement savings.” 

tiaa.org/public/tcm/uwsa/investment-options/plan1 Viewed Feb 2020.

EXAMPLE OF FINANCIAL RESOURCES WITH 
403B AND 457B

https://www.tiaa.org/public/tcm/uwsa/investment-options/plan1
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TIAA. “The basics of lifecycle funds.” tiaa.org/public/retire/financial-products/target-date-funds Viewed March 4, 2020.

*aka target date fund

*

EXAMPLE OF FINANCIAL RESOURCES WITH 
403B AND 457B

https://www.tiaa.org/public/retire/financial-products/target-date-funds
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tiaa.org/public/tcm/uwsa/investment-options/guided-approach?planId=100988

EXAMPLE OF FINANCIAL RESOURCES WITH 
403B AND 457B

https://www.tiaa.org/public/tcm/uwsa/investment-options/guided-approach?planId=100988
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Fidelity.  “Conquering Money Stress:  See How Your Savings and Spending Compare.” communications.fidelity.com/wi/2015/savingsandspendingcheckup/

Viewed March 2020.

EXAMPLE OF FINANCIAL RESOURCES WITH 
403B AND 457B

https://communications.fidelity.com/wi/2015/savingsandspendingcheckup/
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From TIAA webinar during the 2020 America Saves Week

EXAMPLE OF FINANCIAL RESOURCES WITH 
403B AND 457B



36

UW’S 403B AND STATE’S 457B

• Pre- and Post-Tax options

• No minimum contribution

• No employer match

• Contribute up to $20,500 in 2022       

(or $27,000 maximum if age 50+)
• $3,000/year for 3 years additional catch-up may 

be allowed if 15+ years UW service

• Pre- and Post-Tax options

• No minimum contribution

• No employer match

• Contribute up to $20,500 in 2022        

(or $27,000 maximum if age 50+)
• $39,000 1x catch-up may be allowed if within  

3 years normal retirement age

• Admin fees based on account balance 

and recordkeeper

• Loan services available

• No hardship withdrawals

• In-service withdrawal at 59 ½ 

• Early-withdrawal penalty

• Admin fees once account > $5,000

• No loans available

• Hardship withdrawals possible

• No in-service withdrawal

• No early-withdrawal penalty

UW’s 403(b) State’s 457(b)

wisconsin.edu/ohrwd/benefits/download/403bfeestructure.pdf
docs.empower-retirement.com/EE/WisconsinWR/DOCS/Plan-Highlights.pdf
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wisconsin.edu/ohrwd/benefits/download/403bfeestructure.pdf

UW’S 403B FEE STRUCTURE

https://www.wisconsin.edu/ohrwd/benefits/download/403bfeestructure.pdf
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STATE’S 457B FEE STRUCTURE

hr.wisc.edu/benefits/wdc > Fees 

docs.empower-retirement.com/EE/WisconsinWR/DOCS/Plan-Highlights.pdf

https://hr.wisc.edu/benefits/wdc/
https://docs.empower-retirement.com/EE/WisconsinWR/DOCS/Plan-Highlights.pdf
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UW’S 403B AND STATE’S 457B

To enroll in UW’s 403(b) To enroll in State’s 457(b)

• EZ Enrollment 

(send to benefits@ohr.wisc.edu)

Or set-up an account on the provider’s 

website and then submit 

• Salary Reduction Agreement 

(SRA)

(send to benefits@ohr.wisc.edu)

• wdc457.org and REGISTER

• Plan Enrollment Code* is 

dvkke4Tb

Or call WDC 

• 1-877-457-9327
• Be sure to mention you have a Plan 

Enrollment Code

To change your 403b deduction: 

• Log into my.wisc.edu and under the   

Benefits Information tile, click “Launch full 

app.” Scroll to the bottom of the page and 

click “Update 403(b) SRP Deductions.”

• Or submit a completed SRA                       

(send to benefits@ohr.wisc.edu) 

To change your 457b deduction:

• Log into your account at wdc457.org and  

use slider bars to view how different 

amounts will affect pay and savings. Click   on 

“Review change(s).” Click on “Submit your 

change(s).”

*On or after June 1, 2022, see hr.wisc.edu/docs/wdc-enrollment-flyer.pdf for new code.

https://www.wisconsin.edu/ohrwd/benefits/download/ezenroll.pdf
mailto:benefits@ohr.wisc.edu
mailto:benefits@ohr.wisc.edu
http://www.wdc457.org/
http://www.wdc457.org/
https://hr.wisc.edu/docs/wdc-enrollment-flyer.pdf


Not always thought of as 
retirement accounts, but they 
should be!

HSAs have advantages over IRAs

Health Savings Account (HSA)
I f  e n r o l l e d  i n  a  H i g h  D e d u c t i b l e  H e a l t h  P l a n  ( H D H P )

Madison Benefits Services 2022 40



Individual Retirement Account (IRA) versus HSA

41

Traditional IRA Roth IRA HSA

May contribute if you have taxable 
compensation (or your spouse if 
filing jointly)

May contribute at any age if taxable 
compensation (or spouse if filing 
jointly) and modified adjusted gross 
income is below certain amounts 

Must be covered by a qualified HDHP and not 
otherwise disqualified (such as having other 
non-HDHP medical insurance)

In 2022:  Contribute up to $6,000 ($7,000 if age 50+);  may be less (even $0) 
depending upon your modified AGI

In 2022:  Contribute max of $3,650 if 
individual HDHP or $7,300 if family HDHP     
(+ $1,000 if age 50+)

Immediate tax deduction for 
qualified individuals

Ability to withdraw contributions at any 
time

Tax deduction for contributions

Withdrawals and distributions are 
taxable 

Withdrawals and distributions are not 
taxable (if a qualified distribution)

Tax-free withdrawals if for qualified medical 
expenses. 

Early withdrawals for
- college expenses
- first-time home purchase (up to 

$10k)

No maximum contribution age (with 
earned income)

Withdrawals for any reason after age 65

Required Minimum Distributions 
(RMD) at age 72

No RMD if you are the original owner No RMD 

Frankel, Matthew. “IRA vs. 401(k) vs. HSA: Which is the Best Way to Save for Retirement?” 06/05/18. The Motley Fool. 
fool.com/retirement/2018/06/05/ira-vs-401k-vs-hsa-which-is-the-best-way-to-save-f.aspx Viewed March 2020

IRS. “Traditional and Roth IRAs” irs.gov/retirement-plans/traditional-and-roth-iras Viewed March 2020
SHRM. “IRS Announces 2022 Limits for HAS and High-Deductible Health Plans shrm.org/resourcesandtools/hr-topics/benefits/pages/irs-2022-

hsa-contribution-limits.aspx. Viewed 01/20/2022

Madison Benefits Services 2022

https://www.fool.com/retirement/2018/06/05/ira-vs-401k-vs-hsa-which-is-the-best-way-to-save-f.aspx
https://www.irs.gov/retirement-plans/traditional-and-roth-iras
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/irs-2022-hsa-contribution-limits.aspx


Health Savings Account (HSA)
I f  e n r o l l e d  i n  a  H i g h  D e d u c t i b l e  H e a l t h  P l a n  ( H D H P )

Madison Benefits Services 2022 42

If you enroll in a State High Deductible Health Plan (HDHP) you must 
open an HSA with OptumFinancial.   

What is an HSA?

An HSA is a bank 
(savings) account. 



Health Savings Account (HSA)
I f  e n r o l l e d  i n  a  H i g h  D e d u c t i b l e  H e a l t h  P l a n  ( H D H P )
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If you enroll in a State High Deductible Health Plan (HDHP) you must 
open an HSA with OptumFinancial.   

What is an HSA?

An HSA is a bank 
(savings) account. 

You access its balance by 
app, debit card, or
online.



You can choose the HDHP with HSA if you:

• participate in the WI Retirement System (WRS); and

• are not claimed as a dependent on another person’s taxes; and

• do not have other non-high-deductible health coverage, including:

o Medicare (even Part A only)

o A spouse’s or partner’s non-HDHP health insurance

o A spouse’s or parent’s Health FSA

o Tricare (and possibly recent use of VA benefits)

If you have a J-1 visa:

• do not choose the HDHP or Access HDHP plan. 

• you must choose a plan with a deductible of $500 or less.

Who is eligible for the HDHP?

44
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• Portable

- yours even when employment ends

• Invested 

- three types of investment options

• Rolls-over 

- your balance year after year, until spent

Your HSA belongs to you, not your employer.

Health Savings Account (HSA)
I f  e n r o l l e d  i n  a  H i g h  D e d u c t i b l e  H e a l t h  P l a n  ( H D H P )



Example eligible HSA expenses:

Madison Benefits Services 2022 46

And more! 
See www.irs.gov publication 502

http://www.irs.gov/


If you spend HSA money on ineligible expenses:

Madison Benefits Services 2022 47

Withdrawals for ineligible expenses are taxable to you.

• If < age 65 you’ll also pay a 20% (or more) penalty on the withdrawal

• If ≥ age 65 your non-qualified withdrawals aren’t penalized (taxed only) 

*See IRS Publications 502 and 969 for a list of eligible and ineligible expenses

This Photo by Unknown Author is licensed under CC BY-NC-ND This Photo by Unknown Author is licensed under CC BY-SA

http://priyankavictor.blogspot.com/2014/04/v-vacation.html
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://en.wikipedia.org/wiki/Custom_car
https://creativecommons.org/licenses/by-sa/3.0/


Learn more about HSAs!

Madison Benefits Services 2022 48

HDHP and HSA Basics video                  
by Wellmark Blue Cross and Blue Shield
youtube.com/watch?v=s8SFZf3MLCM

Compare the traditional/low deductible 
plans to the HDHP with ALEX  
myalex.com/uwsystem/2022 

connectyourcare.wistia.com/medias/lh7tlg7a9g

irs.gov > 
Publications 969 and 502

Not 
SGH 

specific

https://www.youtube.com/watch?v=s8SFZf3MLCM
https://www.myalex.com/uwsystem/2022
https://connectyourcare.wistia.com/medias/lh7tlg7a9g
http://www.irs.gov/


Health Savings Account (HSA) compared to  
Medical/Health Flexible Spending Account (FSA)

HSA Health FSA or Limited Purpose FSA

2022 Contribution Maximums
Single HDHP: $3,650 
Family HDHP: $7,300

$2,750 via UW/State job

Type of health plan with 
which it works

May only open and contribute to HSA if enrolled in 
HDHP

Any type
(LPSA  for health if in HDHP with HSA)

Account Owner Employee Employer

Who contributes?
UW-Madison.

Employee may contribute.
Employee.  

No UW-Madison contribution.

Do the funds roll-over from 
year to year?

Yes No more than $550 can rollover to next plan year.  

What if the participant leaves 
state service?

Owned by employee, so employee keeps all funds, 
but becomes responsible for HSA-associated fees

Subject to COBRA so employee can keep FSA open 
and active thru end of year. Otherwise, expenses 
covered through end of month in which last FSA 

contribution is made

Withdraw funds for non-
qualified expenses?

Yes, though taxes and penalties apply            
(consult a tax advisor)

No

When is the employee eligible 
to use the money?

As soon as the money is deposited into the account As soon as the coverage is effective

49



If employment ends 
before retirement age

Your investment accounts and the money you 
contributed (plus or minus any gains/losses) 
are still yours: 

• WI Retirement System (WRS)

• UW’s 403b

• State’s 457b

• Health Savings Account (HSA)

How and when you access the money should 
be carefully considered.

Madison Benefits Services 2022 50



If employment ends 
before retirement age

At end of employment, you might 

• leave your money in the account until 
retirement age, 

• move your money to another qualified 
account, or 

• cash-out (and pay the required  
penalties and taxes).  

Madison Benefits Services 2022 51



STEP TWO: 

DESIGNATE BENEFICIARIES

Madison Benefits Services 2022 52



WHAT IS A BENEFICIARY?

• Your beneficiary is the person (or business or trust) you’ve 

chosen to receive a payment of benefit (money) when you die. 

• The beneficiary form on file at time of death is binding. 

53



PLANS WITH BENEFICIARIES

Retirement Plans

• WRS

• 403b 

• 457b 

Bank Accounts

• Health Savings Account (HSA)

• Your personal bank accounts

Insurance Plans

• State Group Life

• Individual & Family group life

• UW Employee’s Inc. life

• University Insurance Association (UIA) life

• AD&D with Zurich

• Accident Plan with Securian

54
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WI Dept of Employee Trust Funds. “How to Read My 
Statement of Benefits – Active Employee.” Web. Feb 21, 2020.

Section 6 – Separation Benefit

Section 7 – Death Benefit

MRA

ETF WRS STATEMENT OF BENEFITS
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What happens to my HSA $ if I die before I spend it all?

connectyourcare.com/etf >  Forms & Resources > HSA Beneficiary Designation Form

If your beneficiary is:

Your spouse –

HSA transfers to him/her

A non-spouse beneficiary –

HSA ends, funds distributed & taxed as 
income

Health Savings Account (HSA)

http://www.connectyourcare.com/etf


PRIMARY, SECONDARY, & 
TERTIARY BENEFICIARIES

• Your beneficiary may be one person, 

charity, or trust 

• Or you may divide it up, so multiple 

beneficiaries split the benefit

57

Spouse

Sister

Best 
Friend

Nicest 
Neighbor

Child

the Zoo

40%

60%

80% 20%



MY BENEFICIARIES WILL BE…

Wisconsin is a marital (aka community) 

property state

• Your spouse has at least partial right to your 

life insurance payout if you paid premiums while 

married.

• Term life (like the UW’s plans):  ½ of the 

death benefit

• Whole life: prorated based on % of premiums 

paid while married

58

Sticker for sale. redbubble.com/i/sticker/I-CHOOSE-YOU-POKEMON-by-

EMEICEA/22514744.EJUG5?asc=p Web view 04/12/2022. 

https://www.redbubble.com/i/sticker/I-CHOOSE-YOU-POKEMON-by-EMEICEA/22514744.EJUG5?asc=p


MY BENEFICIARIES WILL BE…

You might consider:

• Who in your life relies upon your earnings to pay their bills?                       
(e.g., rent or mortgage or car payment) 

• Who would otherwise have to cover the cost of your funeral?

• Who has co-signed your loans?

Protect your 
family’s home

Provide for child-
care & education

Replace lost 
household income

Leave a 
charitable gift

59



EXAMPLE 1

60

ETF. “Beneficiary Designation.” etf.wi.gov/publications/et2320/direct. Web 04-12-2022.



ETF. “Beneficiary Designation – Alternate”. etf.wi.gov/sites/default/files/publications/2019/et2321_0.pdf. 

Web 04-12-2022.

EXAMPLE 2

61

ETF. “Beneficiary Designation – Alternate”. etf.wi.gov/sites/default/files/publications/2019/et2321_0.pdf. 

Web 04-12-2022.



If you don’t designate any beneficiaries, benefits are paid according to Wisconsin law

(also called Standard Sequence):  

• Your surviving spouse or domestic partner, otherwise;

• Your surviving children equally, otherwise;

• Your surviving grandchildren equally, otherwise;

• Your surviving parents equally, otherwise;

• Your surviving siblings equally, otherwise;

• Your estate.

These payouts will take time to be researched before any money is actually paid out.

WHAT IF I DON’T DESIGNATE ANYONE?
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https://docs.legis.wisconsin.gov/statutes/statutes/40/I/02/8/a
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Birth / Adoption

Marriage / Partnership

Divorce / End of Partnership

Death of a loved one

REVIEW YOUR BENEFICIARIES REGULARLY



REVIEW YOUR BENEFICIARIES REGULARLY

Hillman v. Maretta. No. 11-1221. U.S. Supreme Court, 06/03/2013

Yoder, Eric. June 3, 2013. “Federal law prevails in employee life insurance dispute.” www.washingtonpost.com/news/federal-

eye/wp/2013/06/03/federal-law-prevails-in-employee-life-insurance-dispute/?utm_term=.8f4ce41b0232. Web April 2019.
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http://www.washingtonpost.com/news/federal-eye/wp/2013/06/03/federal-law-prevails-in-employee-life-insurance-dispute/?utm_term=.8f4ce41b0232


STEP THREE: 

APPLY FOR THE 
INSURANCE YOU NEED
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ARE YOU INSURED?

• Health / Dental / Vision

• Disability

• Life

66

• Home/Renters

• Auto

• Long Term Care



ARE YOU INSURED?

• Do you lack insurance you need that you could elect in the next annual enrollment? 

• Do you lack insurance for which you can apply for now via Evidence of Insurability 

(EOI)?

67



DO I WANT THIS BENEFIT PLAN?

• What types of services does the plan cover?   

• What services are not covered? 

• If I enroll, how much will be deducted from my 
paychecks (the premium cost)?  

• If I visit a network provider (doctor, dentist, 
optometrist) for a covered service, how much will I 
pay as my share of the cost (my deductible or copays)? 

• If I don’t enroll in this plan now, could I enroll later? If 
so, how and when?

Questions to ask about the plan:
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DO I WANT THIS BENEFIT PLAN?

• What services will I need this year? Next year? 

• Will enrolling mean I can better afford the services I need? 

o What would I pay if I received services without the plan? 

o What would I pay for services with the plan (adding 
together the plan copays and deductible and monthly 
premium and noting any limits to the coverage)? 

• Even if I don’t need the plan now, will I want it or need it in 
the future?

Questions to ask yourself:
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Review Your 
Options at UW

Some plans, even if you waived or 
opted-out as a new hire, allow you to 

enroll in them at any time of year, 
whenever you decide to enroll.

The plans available to new WRS employees:

1. Accident

2. Accidental Death & Dismemberment (AD&D)

3. Dental

4. Disability

5. Health

6. Life

7. Vision

• Flexible Spending Accounts (FSAs)

• Pretax parking

• Supplemental retirement plans 

• 529 college savings 
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Review Your 
Options at UW

Some plans, if you waived or opted-
out of them, may allow you to enroll at 

certain times in the future

- Due to a life event (marriage, birth)

- In the annual enrollment period in 
fall for coverage Jan 1

The plans available to new WRS employees:

1. Accident

2. Accidental Death & Dismemberment (AD&D)

3. Dental

4. Disability

5. Health

6. Life

7. Vision

• Flexible Spending Accounts (FSAs)

• Pretax parking 

• Supplemental retirement plans 

• 529 college savings 
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See our benefits website for details:

hr.wisc.edu/benefits/qualifying-life-events/family-changes

Some life events could provide you 
a new 30-day window to apply for  
changes to your benefits. 

But not every life event allows the same 
types of changes –each event may affect 
an insurance plan in a different way. 

YOU MIGHT UPDATE YOURYOU MIGHT UPDATE YOUR

Marriage or Divorce Birth or 
Adoption

X

Address change 
(move)
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https://hr.wisc.edu/benefits/qualifying-life-events/family-changes/


Review Your 
Options at UW

If you did not enroll in the disability
plan as a new hire: 

- You might be invited to apply during 
a future Deferred Enrollment. 

- Or apply at any time of year via 
Evidence of Insurability (no guarantee 
of approval  - you could be denied). 

The plans available to new WRS employees:

1. Accident

2. Accidental Death & Dismemberment (AD&D)

3. Dental

4. Disability

5. Health

6. Life

7. Vision

• Flexible Spending Accounts (FSAs)

• Pretax parking

• Supplemental retirement plans

• 529 college savings 
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WRS PARTICIPANTS ONLY

ICI DISABILITY

(1) Initial New Employee Enrollment

• Submit ICI application within 30 days of eligible WRS start.

• Academic Staff may submit ICI application within 60 days of one year of state 
service.

(2) Deferred Enrollment

• The UW sends you an email (usually in January) if you become eligible. 

• Academic Staff - may enroll in any deferred enrollment period in which you have 
1,040 hours or more of sick leave saved.

(3) Evidence of Insurability 

• A type of medical underwriting.

• At any time of year,  you may complete and submit to ETF form ET-2308.

• Approval not guaranteed (you may be denied).
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ICI
EOI 

FORM

hr.wisc.edu/benefits/income-continuation-insurance



ICI
EOI 

FORM

hr.wisc.edu/benefits/income-continuation-insurance



WHY DISABILITY INSURANCE?

If enrolled in the state’s ICI disability plan and qualifying for a benefit: 

• The payments are made to you, as the disabled employee, meant to 
replace some of your otherwise lost income (up to 75%). 

Protect your 
family’s home

Provide for child-
care & education

Replace lost 
household income

Continue  
charitable gifts
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Review Your 
Options at UW

If you did not enroll in the life 
insurance as a new hire, you 
may apply at any time of year 
via Evidence of Insurability, but 
no guarantee of approval  - you 
could be denied. 

The plans available to new WRS employees:

1. Accident

2. Accidental Death & Dismemberment (AD&D)

3. Dental

4. Disability

5. Health

6. Life

7. Vision

• Flexible Spending Accounts (FSAs)

• Pretax parking

• Supplemental retirement plans

• 529 college savings 
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LIFE INSURANCE OPTIONS AT UW

• State Group Life*

• Individual & Family life

• UW Employees, Inc. life

Did you enroll during your first 30-days?

If you didn’t enroll, you waived by default. 

79
*WRS participants only



LIFE INSURANCE OPTIONS AT UW

• State Group Life*

• Individual & Family life

• UW Employees, Inc. life

Did you enroll during your first 30-days?

If you didn’t enroll, you waived by default. 
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If you apply late (after your first 30-days):   

• Use a special application form called Evidence of 
Insurability and share your medical information.

Late enrollment is not guaranteed – your application 
may be denied.

• State Group Life* only: 

You are allowed to enroll in one unit for your own 
life (and one or both family units) if we receive your 
State Group Life application within 30-days of your 
marriage or the birth or adoption of your child.

*WRS participants only



LIFE INSURANCE OPTIONS AT UW

• State Group Life*

• Individual & Family life

• UW Employees, Inc. life

Did you enroll during your first 30-days?

If you didn’t enroll, you waived by default. 
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If you apply late (after your first 30-days):   

• Use a special application form called Evidence of 
Insurability and share your medical information.

Late enrollment is not guaranteed – your application 
may be denied.

• State Group Life only: 

You are allowed to enroll in one unit for your own 
life (and one or both family units) if we receive your 
State Group Life application within 30-days of your 
marriage or the birth or adoption of your child.

*WRS participants only



SGL
EOI 

FORM

hr.wisc.edu/benefits/state-group-life-insurance



I&F
EOI 

FORM

hr.wisc.edu/benefits/individual-and-family-group-life-insurance



UW EE
EOI 

FORM

hr.wisc.edu/benefits/uw-employees-inc-life-insurance



IF YOU ENROLL IN ONE OR MORE OF THE 
UW’S LIFE INSURANCE PLANS:

• Submit a beneficiary designation form for each plan to the insurance 
company, so they know who should be paid the benefit if you die. 

• The UW’s beneficiary designation forms are online:  
wisconsin.edu/ohrwd/benefits/beneficiary

Protect your 
family’s home

Provide for child-
care & education

Replace lost 
household income

Leave a 
charitable gift
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https://www.wisconsin.edu/ohrwd/benefits/beneficiary/


*BONUS STEP: 
USE FREE & DISCOUNTED 

RESOURCES

• Easy ways to free-up extra cash!
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LIFESUITE
F O R  A L L  W R S - PA RT I C I PAT I N G  E M P L OY E E S  

W I T H  S TAT E  G RO U P  L I F E  I N S U R A N C E

• Travel Assistance via LifeBenefits & Redpoint

• Current employees, their spouse, and dependents

• Provides emergency assistance & transport when > 100 
miles from home

• Available 24 / 7 / 365

• Telephonic interpretation services

• Assistance replacing lost/stolen items

• If hospitalized, transport to nearest appropriate medical 
facility

• Return of dependent children & rental vehicle

• Repatriation of mortal remains
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http://etf.wi.gov/publications/lifesuite_MLIC.pdf

http://etf.wi.gov/publications/lifesuite_MLIC.pdf


LIFESUITE
F O R  A L L  W R S - PA RT I C I PAT I N G  E M P L OY E E S  

W I T H  S TAT E  G RO U P  L I F E  I N S U R A N C E

• Legal Services via LifeBenefits

• Active and retired employees, their spouse, and dependents

• Unlimited telephonic general legal information

• Free 30-minute telephonic or face-to-face consultation for 
each unique legal issue

• Access to online library of legal resources

• Review of legal documents
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http://etf.wi.gov/publications/lifesuite_MLIC.pdf

http://etf.wi.gov/publications/lifesuite_MLIC.pdf


LIFESUITE
F O R  A L L  W R S - PA RT I C I PAT I N G  E M P L OY E E S  

W I T H  S TAT E  G RO U P  L I F E  I N S U R A N C E

• Legacy Planning with Securian

• Active and retired employees, spouses, and dependents may 

use the resources

• Online information:
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• Power of attorney

• Health care directives

• Final arrangements

• Asset distribution

• Last wishes

• Estate plans

• Last will and testament

http://etf.wi.gov/publications/lifesuite_MLIC.pdf

http://etf.wi.gov/publications/lifesuite_MLIC.pdf


LIFESUITE
F O R  A L L  W R S - PA RT I C I PAT I N G  E M P L OY E E S  

W I T H  S TAT E  G RO U P  L I F E  I N S U R A N C E

• Beneficiary Financial Counseling                               

with PricewaterhouseCoopers

• For the employee’s State Group Life beneficiaries receiving 

$25,000 or more 

• Absolutely no product sales

• Automatic invitation (your beneficiaries don’t need to 

initiate)
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http://etf.wi.gov/publications/lifesuite_MLIC.pdf
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IT.WISC .EDU/SERVICES/TRAINING-FOR-FACULTY-STAFF

1,000+ courses including:

• Google Analytics

• Design a logo

• Become a video editor

91

• Facilitating Collaboration

• Improve your Microsoft Excel skills

• And more!

https://it.wisc.edu/services/training-for-faculty-staff/


• Subsidized Madison Metro bus passes ($48/year for unlimited rides) 

• Emergency taxi vouchers

• After tax parking deductions via payroll if campus ramp permit

• Commuter Solutions
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TRANSPORTATION.WISC.EDU 

http://transportation.wisc.edu/transportation/bus_pass.aspx
http://transportation.wisc.edu/resources/emergencyride.aspx
http://transportation.wisc.edu/parking/permit.aspx
http://transportation.wisc.edu/forms/commutersolutions.aspx


Pay with your Wiscard and 

Save 5% on food purchased at

▪ Babcock Dairy Store

▪ WI Union dining

▪ University Housing dining 
locations

Save 5% at University Book Store 
on most purchases, including:  

▪ textbooks

▪ school supplies
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wiscard.wisc.edu/wiscard-account/why-use-your-wiscard-account

https://wiscard.wisc.edu/wiscard-account/why-use-your-wiscard-account


EMPLOYEE ASSISTANCE OFFICE

(608) 263-2987

EAO.WISC.EDU

▪ Individual, group and management consultation

▪ 1-5 sessions for personal counseling and 

consultation

• Conveniently located on campus for in person 

meetings

• Familiar with campus policies and processes

• Crisis response and grief services

• 24/7 Access

• Diversity of counselor expertise

• Sessions by phone, text, chat, video and in 

person

• Financial, legal and convenience services

• Training and brown bag seminars 

LIFE MATTERS

(800) 634-6433    

MYLIFEMATTERS.COM PASSWORD:  BUCKY1

EMPLOYEE ASSISTANCE SERVICES

http://eao.wisc.edu/
http://www.mylifematters.com/


COUNSELING PSYCHOLOGY 
TRAINING CLINIC

• For UW-Madison students and 

community members.

• Fees for services on sliding scale 

based on income.

• Clinic determines 

appropriateness/availability of 

services. 

(608) 265-8779    

counselingpsych.education.wisc.edu/clinic-and-outreach/cptc

Staff trained to assist with a variety of concerns: 

• Depression

• Anxiety

• Relationship issues

• Family concerns

• Trauma

• Eating Disorders

• Sexual orientation/identity

• Sexuality

• Culture/ethnicity

• Poor concentration

• Grief

• Gender issues

• Anger

• Counseling for gifted and 

talented students
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https://counselingpsych.education.wisc.edu/clinic-and-outreach/cptc/


X

(608) 265-9992 (leave message)

ombuds.wisc.edu

• UW retirees with extensive 

campus experience

• Work environment assistance via 

phone or in-person

• Advocates for fair, equitable 

processes – not on behalf of 

individuals

• Informal resource

• Free  and   Confidential

• Use work time for appointments 96

http://ombuds.wisc.edu/


RECWELL.WISC.EDU

• Free trial week to first-time affiliates, 

alumni, & household adult members.

• Current members may qualify for an 

All-Access trial.

• Schedule a facility tour.
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WISCONSIN UNION 
PRIVILEGES

Wisconsin Union offers certain privileges to you as an employee:

• Free campus-wide WiFi access

• Terrace Views e-newsletter

• The ability to buy beverages at both Unions

• Access to the Wisconsin Union art galleries

• Entrance to free live music events and movies

• Ability to join the Hoofers Club

To receive full benefits, you must purchase a Union membership.

98photo

https://uwmadison-photos.photoshelter.com/search/result/I00005V0NEVEmT5g?terms=unions&orientation=vertical&media_type=image&


WISCONSIN UNION 
PRIVILEGES

Wisconsin Union offers you as an employee special access to 

a discounted membership rate, with two payment options:

1. $200 for lifetime membership – single payment

(plus $75 to add your spouse or partner)

2. $55 for annual membership   – pay each year       

Your Annual membership purchases will accrue and become 

a Lifetime membership when you reach $220 in payments.
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union.wisc.edu/membership 

photo

https://union.wisc.edu/get-involved/become-a-member/
https://uwmadison-photos.photoshelter.com/search/result/I00005V0NEVEmT5g?terms=unions&orientation=vertical&media_type=image&


DISCOUNTS 
FOR PUBLIC 
EMPLOYEES

Some companies will give 

discounts to UW/State 

employees. 

It never hurts to ask! 

There is no central list.     

A business may start or 

stop offering public 

employee or UW-specific 

discounts at any time.
Madison Benefits Services 2022 100
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WRS PARTICIPANT 
HEALTH OPT-OUT INCENTIVE

If you elect to

Opt-Out of 

State Group 

Health

$2,000

$166/month

101

You can

receive Less if SGH starts mid-year:

Opt-out is taxable income but not WRS earnings 
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ENROLLED IN STATE GROUP HEALTH?



UW – MADISON RESOURCES

103

Division of Extension 

Free financial education resources, including:

• Families and Finances

extension.wisc.edu/family

• Financial Education Programs such as Money Matters

finances.extension.wisc.edu

• Tools to Cope with the Financial Impact of COVID-19

finances.extension.wisc.edu/articles/tools-to-cope-with-the-
financial-impact-of-covid-19

https://extension.wisc.edu/family/
https://finances.extension.wisc.edu/
https://finances.extension.wisc.edu/articles/tools-to-cope-with-the-financial-impact-of-covid-19/


US DEPARTMENT OF LABOR

Retirement Savings Toolkit   

(in English and Español)  

• Taking the Mystery out of Retirement Planning

• Savings Fitness: a guide to your money and your financial future

• Top 10 Ways to Prepare for Retirement

• Women and Retirement Savings

• And more!
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dol.gov/agencies/ebsa/about-ebsa/our-activities/resource-

center/publications/retirement-savings-toolkit

https://www.dol.gov/agencies/ebsa/about-ebsa/our-activities/resource-center/publications/retirement-savings-toolkit


SICK LEAVE VALUE
IN WRS RETIREMENT

• You may qualify* to have the sick leave 

hours you earned and saved as an employee 

certified to the Wisconsin Department of 

Employee Trust Funds (ETF). 

• ETF uses your certified sick leave credits as 

payment for the monthly premium for your 

retiree state health insurance. 

Madison Benefits Services 2022 105

*You must usually have State Group Health at employment’s ends and begin 
an immediate WRS annuity for us to certify your sick leave. 



SICK LEAVE VALUE
IN WRS RETIREMENT

How long could your sick leave pay for your 

state retiree health insurance?  

Estimate its purchasing power here: 

wisconsin.edu/ohrwd/benefits/sle/form/
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https://www.wisconsin.edu/ohrwd/benefits/sle/form/


SICK LEAVE PROGRAM 
INFORMATION:

Learn more at etf.wi.gov

• Sick Leave Credit Conversion  (ET-4132)

• Group Health Insurance (ET-4112)

• Videos:  etf.wi.gov/video/accumulated-sick-

leave-credit-conversion-program-what-you-

need-know-state-uw
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http://www.etf.wi.gov/
https://etf.wi.gov/video/accumulated-sick-leave-credit-conversion-program-what-you-need-know-state-uw


COVIDRESPONSE.WISC.EDU

UW–Madison is vaccinating all eligible students and employees. 
Schedule an appointment now.

Upload your vaccine record to MyUHS.

Questions? Email covidresponse@vc.wisc.edu or call 608-262-7777.
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https://myuhs.uhs.wisc.edu/login_dualauthentication.aspx
https://covidresponse.wisc.edu/faq/#faq-i-was-vaccinated-off-campus-how-do-i-let-uhs-know
mailto:covidresponse@vc.wisc.edu


DO YOU HAVE AN 
EMERGENCY FUND?

• Ideally, your fund may equal 6 months of 

living expenses.

• Even a few hundred dollars can cushion a 

pay cut or an unexpected bill. 
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Keadey, Dan “Making sense of COVID-19 and volatile markets.”  TIAA. 

.tiaa.org/public/learn/prepare-unexpected/covid-volatile-markets

Accessed May 1, 2020.  

https://www.tiaa.org/public/learn/prepare-unexpected/covid-volatile-markets


I’m new to 
the WRS 
benefits

I want to 
sign-up for an 
info session!

When is this fall’s 
Annual Benefits 

Enrollment?

I’m 
reducing 
my FTE

I need an 
application 

form
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Visit hr.wisc.edu/benefits to learn                                  
more about the State and UW benefits!



I got married 
last week

I am adopting 
a child

I am turning 26 
and will lose 

coverage on my 
parent’s insurance

My divorce 
was 

finalized 
today

My spouse’s 
new insurance 

starts next 
month

Email benefits@ohr.wisc.edu 
within 30 days of major life events
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Save for retirement. 
Designate beneficiaries. 
Choose insurance carefully. 

Ask questions! 

Madison Benefits Services 2022 112



hr.wisc.edu/contact

hr.wisc.edu/benefits
benefits@ohr.wisc.edu
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